
Conflict Styles
Inventory

This report provides insight into your conflict handling
preferences using the Thomas-Kilmann Conflict Styles
framework. Your orientation toward each style is depicted
through a gauge, with reflective questions to deepen your
understanding.
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01. Collaborating

Balances assertiveness and
cooperation to find win-win
solutions. Low

Orientation
Active

Orientation

Reflection Questions:
How often do you actively seek
solutions that benefit all parties?
Do you take the time to understand
others' perspectives in conflicts?
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